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The pitirre 
is the symbol 
of ASPIRA. A 

small tropical bird 
found in Puerto Rico, 
the pitirre is known 
for its agility and 
rapid flight and for 
its ability to out- 
smart, tire, and 
defeat much larger 
birds. 


ASPIRA believes 
that the pitirre is a 
fitting symbol for 
young Latinos. 
Aspirantes gain the 
confidence of the 
pitirre by acquiring. 
knowledge and devel- 
oping their leader- 
ship skills, They 
then can face and 
overcome seemingly 
overwhelming odds. 
to become produc- 
tive adults, returning 
to their communities. 
the benefits of their 
skills and leadership. 
abilities. 


The symbol of the 
pitirre reinforces 
ASPIRA's belief that 
even the smallest 
and seemingly most 
powerless can take 
control of their lives 
and produce 
change. a 


The ASPIRA Association, Inc. is 
the only national Latino organization 
dedicated exclusively to promoting 
youth leadership and education. 
Through its Associate ASPIRA organi- 
zations and national demonstration 
projects, it provides a host of leader- 
ship development and education pro- 
grams for Puerto Rican and other 
Latino youth. ASPIRA takes its name 
from the Spanish verb aspirar, which 
means *to aspire to something 
greater." Itis a forceful reminder to 
Latino youth that they can change 
their lives if they work hard and strive. 
for a goal. These Aspirantes—those 
who aspire to a brighter future—are 
the hope of the Latino community. 
The ASPIRA Association, Inc. is a 
not-for-profit Latino youth leadership 
development organization incorporat- 
ed under Section 501(c)(3) of the 
Internal Revenue Code. It is a volun- 


tary association of commui 


based. 
nonprofit organizations sharing the 
ASPIRA name, mission, and goals. 
State offices, called ASPIRA 


Associates and Affiliates, are sepa- 
rately incorporated in six states and 
Puerto Rico. They are: 

* ASPIRA of Connecticut, Inc. 

* ASPIRA of Florida, Inc. 

* ASPIRA, Inc. of Illinois 

* ASPIRA, Inc. of New Jersey 

‘+ ASPIRA of New York, Inc. 

* ASPIRA, Inc. of Pennsylvania 

* ASPIRA, Inc. de Puerto Rico. 

The ASPIRA Association, Inc. has 
its National Office in Washington, 
D.C. and is governed by a National 
Board of Directors. 

This report covers the activities of 
the ASPIRA National Office for the 
Fiscal Year ending June 30, 1994, 
but to maintain continuity covers ser- 
vices offered throughout calendar 
year 1994. 

ASPIRAG, An Investment in Latino 
Youth™, the “Pitirre” logo 7/ €, and 
MAS, are registered trademarks of 
the ASPIRA Association, Inc. 


1994 Annual Report 


ASPIRA Association, Inc. 
National Office 


Building Toward 
the Twenty-first Century 


2 
A from the of the 
of Dii and the i 


ASPIRA Association, Inc. 


me R. Santana, Esq. 


Chairperson of the 
National Board of 


Directors. years, ASPIRA rests on a rock-solid 
foundation. We must now build on 
this foundation to take ASPIRA into a 
new age, to grow as we reach out to 
the thousands of youth who need us. 
The new challenges our young people 
will face as we approach the new 
century mean we must also chal- 
lenge ourselves and move into a new 
age. Like the time-tested, strong 
casas of our parents and grandpar- 
ents, we are adding an extra room 
for the newcomers, strengthening our 
roof to withstand any torrents, and 


redesigning the porch so we can bet- 


T 


our first year as chairperson and 


he year 1994 meant a transition. 
for ASPIRA to new leadership. 


director of this thirty-three year old 
organization, we have begun the 
work to build ASPIRA into an organi- 
zation that can stand as a bulwark 


and a beacon into the 21st century. 


Thanks to the work of so many 


thousands in our community over the 


ter see the future. 


national Latino organizations, ASPIRA 


As one of the most prominent 


Board 
of the 


has the responsibility to be a nation. 
al leader in advocating for policies 
that remove barriers to the education 
and advancement of our youth. 
Advocacy—making sure the Latino 
voice is heard and protecting gains. 
we have made over three decades of 
struggle—becomes increasingly criti: 
cal in the nation’s changing political 
climate. Throughout 1994, we 
worked to become an even stronger 
voice for the Latino community, 
ensuring that Latinos are represent- 
ed and help shape the decisions that 
affect us. One of our best tools to 
project this voice is unity of the 
Latino community, its organizations 
and its leadership. Throughout the 
year we expanded our collaborations 
with other minority and especially 
Latino organizations and spearhead- 
ed a voice for Latino unity like never 
before. 


Over the years, ASPIRA has devel- 
oped a unique process and an array 
of educational and leadership devel- 
opment models. We have learned 


much from these initiatives that we 
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can share with others so they can 
replicate our successes and multiply 
their impact. During 1994, we 
placed special emphasis on 
researching our own program out 
comes. We significantly strength- 
ened our capacity to collect the data 
necessary for a national dissemina- 
tion campaign to spread our program 
models to others so all can benefit. 


Strengthening of the ASPIRA 
Association—providing enhanced 
assistance to our local offices serv. 
ing thousands of young people—is a 
major part of building for the upcom 
ing century. In 1994, we placed spe- 
cial emphasis on work to enable our 
Associate offices to be more effec- 
tive voices in their communities, to 
expand their services to our youth, 
and to develop new national models. 
A strengthened financial base, 
enhanced communication, technology 
for the 21st century, and efforts to 
bring the Association more closely 
together, all contributed to the 
strengthening of our organizational 
infrastructure 


This is the future we envision as 
ASPIRA grows into the new millenni- 
um. We are a strong organization 
with a proud tradition. Each of the 
over 17,000 young people we work 
with is an example of what can hap- 
pen with commitment to our youth 
and our community, faith in their 
enormous potential, and a strong will 
to produce change. We are sincerely 
grateful for the opportunity we have. 
to serve our community and be part 
of its future. 


tana, Esq. 


dee Bidckbum-iorona 


Ronald Blackburn 


Moreno 
National Executive. 
Director 


Reaffirming the 


Aspirantes and 


National Interns Wilson 
Hernandez, Joshua 
Cortés, and Hugo 
Andrade. 


The 


“I have more confidence in myself now. | learned that if you really want to do some. 


thing, you can do it if you try hard. 


SPIRA's overarching mission has 
years: to empower the Latino com- 
munity through the education and 
leadership development of its youth. 
ASPIRA's mission leads directly to an 
organizational focus on investment in 
young people. 

Since its founding in 1961, ASPIRA 
has looked at Latino youth and seen 
boundless potential. We see the 
leaders waiting to spring up and 
move themselves and their communi- 
ty forward. ASPIRA works with youth 
to develop this potential—to nurture 
it, to eliminate the barriers to oppor 
tunity so we can produce educated, 
committed leaders. 

The ASPIRA model helps and 
encourages young people to achieve 
their dreams and contribute their 
skills and dedication to the fullest 
development of communities in the 
United States and Puerto Rico. The 


Jocelyn Luna, Aspirante, Illinois Participant 
ASPIRA Public Policy Leadership Program 


hope inherent in the ASPIRA mission 
addresses the educational needs of 
young people from a positive per- 
spective of caring and confidence in 
their potential. It unites pride in 
one's culture with the drive to suc- 


ceed. 


Over the decades, we have helped 
over a quarter of a million Latino 
youth to reach their potential, 
through our three-pronged process. 
that teaches them to become aware 
of their current situation, to analyze 
its consequences, and to take action 
for change. We are exceedingly 
proud of the forceful array of commit: 
ted Puerto Ricans we have helped to 
develop over the years. Most main- 
land Puerto Rican leaders were 
inspired and encouraged by ASPIRA 
during their adolescence. Our 
Aspirantes are now professionals, 
policy makers, educators, and com- 
munity leaders at all levels. 
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Laying the Groundwork: A Vision for Growth 


T ASPIRA National Office works to strengthen the entire Association by 


enhancing program delivery and organizational impact. 


In 1994, the 


Association molded its vision for the future into three key areas: 


* To serve as a voice for the ASPIRA 
Association as the preeminent 
national Latino organization 
serving youth through educa- 
tion and leadership develop- 


ment 


* To advocate for the improvement 
of education for Puerto Rican 
and other Latino youth at the 
national level 


* To help develop the capacity of 
Associates to be advocates for 
Latino youth before local and 


state governments. 


* To serve as the center of a 
strong network and focal point for 
ies by enhanc: 


Association at 
ing coordination and communica- 


tions among all Associates 


* To develop national model pro- 
grams in collaboration with the 


Associates 


* To document and distribute these 
models to communities across 
the nation 


* To collaborate with other national 
organizations and promote a uni- 
fied voice for Hispanics as the 
fastest growing segment of the 


population 


* To provide assistance and sup. 
port to the ASPIRA Associates in 
all areas of their development, 
including programs, funding, and. 


management 


National Visibility 


National Impact 


Organizational Strength 


Reinforcing the Foundation: Service to our Community 


“Role models are extremely important. 


There is an urgent need for Latino profes- 


they can make it in our present society. These individuals need to identify themselves 
to kids who are desperately seeking to look up to someone." 


SPIRA’s calling is community 
staff of over 300, the ASPIRA 
Associate offices provided leadership 
development and educational ser- 
vices to more than 17,000 Latino 
youth last year. In addition, its inten- 
sive community involvement pro- 
grams reached thousands of parents 
in ten cities. Volunteers, over 1,000 
in 1994, are vital contributors to 
these efforts, expanding ASPIRA's 
outreach across the community and 
making every scarce dollar count. 


By tapping into the resources of 
their communities, each Associate 
office operates a host of local pro- 
grams specific to their region. All 

have in common, though, ASPIRA's 
commitment to leadership develop- 


ment and education. 


To enhance this local work, the 
ASPIRA National Office performs sev- 


Jaime R. Santana, Esq. 
Aspirante, Illinois Chair 
ASPIRA National Board 


eral distinct functions to increase 
‘opportunities for Latino youth. The 
National Office: 


supports the local ASPIRA 
Associates through planning, 
training, technical assistance 
and development; 


advocates for national policies 
that provide opportunities for 
Puerto Rican/Latino youth and 
families; 


maintains a broad national part- 
nership network with the federal 
government and national organi- 
zations: 

conducts research and distrib- 
utes data and analyses through 
the ASPIRA Institute for Policy 
Research; 

develops educational interven- 
tion models that work in the 


Latino community, and 


disseminates ASPIRA's suc- 


cesses. 


The National Office coordinates sev. 
eral national programs developing 
out of local needs that are common 
to all ASPIRA Associate offices 
National programs encompass three 


areas: 


‘Around the country, Aspirantes pro- 
vide thousands of hours of volunteer 
service through local, studentrun 
ASPIRA Clubs, the backbone of 
ASPIRA's work. Through these youth 
clubs, over 5,000 Aspirantes each 
year develop leadership and academ- 
ic skills, learn to work together, study 
the needs of their communities, and 
act to address those needs. In addi- 
tion, several specific national pro- 
grams build on this core of youth 
leadership and service. They 
include: 
ASPIRA Public Policy Leadership. 
Program (APPLP) 

“I developed skills for leadership, com- 
mitment, and lots of responsibility. 


Geraldine Franco, Aspirante 


Leadership Program 


With major support through 1995 
from the Ford Foundation and the 
Toyota USA Foundation, the ASPIRA 


* Youth Leadership and Community 


Service 
* Educational Access and Careers. 


* Community Mobilization for 


Educational Excellence 


Public Policy Leadership Program is 
a three-pronged, year-round effort to 
help prepare promising young Latinos 
to become involved in public policy. 

It aims to produce leaders who can 
affect policy at all levels of govern. 
ment for the well-being of the com- 
munities they represent. 

The APPLP has three components: 

* Leadership Seminars for fifteen 
weeks under the guidance of 
local leadership facilitators, 

* Community Service Internships 
for eight weeks with local men: 
tors, leading to a final group 
Community Service Project, and 

* National Internships for five 
weeks in Washington, D.C. during 
the summer for outstanding par- 


ticipants, 


Youth Leadership and 
Community Service 


National Interns of the 


1994 ASPIRA Public 


Policy Leadership. 
Program pose at their 


graduation. 


APPLP keynote speaker 
Dr. Eugene Garcia with 
his intern, Amanda 
Ramos, and Amanda 
Marrero, OBEMLA. 


Leadership Seminars and 


Community Service Internships. 


During the winter of 1994, 94 stu- 
dents in six sites participated in 
Leadership Seminars. They learned 
and practiced such skills as issue 
analysis, public speaking, debate, 
group facilitation, and working in a 
team. In the spring, 93 students 
continued into Community Service 
Internships, spending forty hours 
with local role models holding policy- 
making positions. Their varied place- 
ments included the offices of 
Roberto Rexach Benitez, President of 
the Senate of Puerto Rico, Chicago 
City Treasurer Miriam Santos, U.S. 
Congressman Luis Gutiérrez, and 
Philadelphia City Councilmember 
Angel Ortiz. 

National Internships 


During the summer, 15 participants 
were selected as Toyota Fellows to 
come to Washington for National 
Internships funded by the Toyota 
USA Foundation. The APPLP supple- 
mented internships with presenta- 
tions by national leaders, visits to 
policymaking bodies, and workshops 
to strengthen the interns’ knowledge 
of policymaking. A highlight of the 
summer was attending a White 
House briefing by Latino members of 
the Executive Office staff. The 


internships culminated in August with 
a graduation ceremony in the Cannon 
House Office Building featuring Dr. 
Eugene García, Director of the Office 
of Bilingual Education and Minority 
Languages Affairs at the U.S. 
Department of Education. During the 
ceremony, Wilson Hernandez from 
Chicago, Illinois was chosen as the 
first recipient of the Miranda. 
Foundation's Outstanding National 


Intern scholarship. 


Each year, ASPIRA sees partici- 
pants in the Public Policy Leadership. 
Program use their new-found skills 
and confidence to take on leadership 
positions in ASPIRA and in the com- 
munity. The annual survey of ten 
years of APPLP alumni showed that 
of respondents: 
* 90% have graduated from high 
school, with 76% of these gradu- 
ates enrolled in college; 


* 97% are involved in school or 


community activities; 


* 76% hold or have held office in 
the groups with which they were 
involved; 

* four APPLP alumni are serv- 
ing as volunteers giving a year of 
service in the new ASPIRA/ 
AmeriCorps program 


ASPIRA Public Policy Leadership Program National Interns and 
Mentors, 1994 


The Honorable Henry G. Cisneros, 
U.S. Secretary of Housing and Urban 
Development Nahir Gil, Florida and Myriam Guadalupe, Puerto Rico 


Alicia Coro, Director for School Improvement Programs, 
U.S. Department of Education .. sss Rosaura Hernández, Pennsylvania 
Rolando Esparza, Office zi ga Opportunity, Federal 


Deposit Insurance Corporat Allen Piñero, Puerto Rico 


Dr. Eugene Garcia, Director, Office of Bilingual 
Education and Minority Languages Affairs, 
U.S. Department of Education 8 5 Amanda Ramos, Illinois. 


The Honorable Luis Gutiérrez, 


Jorge González, Ilinois 
Dr. Ledia Martinez, Program Coordinator, Office of HIV/AIDS 

Education, American Red Cross -. Myriam Guadalupe, Puerto Rico 
The Honorable Robert Menéndez, 


U.S. Representative . Agustin Lopez, New Jersey 


José Ortiz Daliot, Senior Vice President, 


‘The Jefferson Group .. Daisy Seda, Puerto Rico 


The Honorable Major Owens, 


U.S. Representative Latasha Brown, New York 


‘The Honorable Federico Pena, 


U.S. Secretary of Transportation Hugo Andrade, New Jersey 


Alma Riojas Esparza, Associate Director, 
The National Network of Runaway and 


Youth Services Joshua Cortés, Pennsylvania 


Charles Rivera, Director of Public Affairs, 
U.S. Commission on Civil Rights 4 David Rodríguez, Puerto Rico 


Jo Ann Schneider, Public Affairs Officer, Protocol and 


Special Events, NASA Wilson Hernández, Illinois 


Elvira Valenzuela Crocker, President, 


MANA: A National Latina Organization - Alicia Pichirilo, Florida. 


The Honorable Nydia Velazquez, U.S. Representative .......... Joan Vera, New York. 


Douglas West of Toyota 
Motor Sales USA 


‘speaks to the National 
Interns at their gradua 


tion ceremony. 


ASPIRA/AmeriCorps 
members in New 
Jersey perform both 
cultural and education: 


ASPIRA/AmeriCorps 
Community Service Program 


"(lj all boils down to what does 


especially for our young people. 
ga Montero 
New Jersey ASPIRA/ 
AmeriCorps Member 
ASPIRA's history of community ser- 
vice was recognized when it received 
one of the first national direct 
AmeriCorps community service 
grants—the only national direct 
implementation grant to a Latino 
organization. AmeriCorps, launched 
by President Clinton in September 
1994, enables corps members to 
give a year in service to needy com- 
munities in exchange for a small 
stipend and an educational award of 
$5,000. Under ASPIRA/AmeriCorps, 
thirty-seven corps members were 
recruited to work full-time with 
ASPIRA offices in Bridgeport, 
Newark, and Philadelphia. ASPIRA 
chose to focus the work of the corps. 


members on education. 


In addition, ASPIRA of New York 
received a separate AmeriCorps 
grant funded through the State of 
New York for their Project Safe & 
Sound. Seventy corps members. 
work on domestic violence issues 
through this program, bringing the 


total AmeriCorps membership in 
ASPIRA to over 100 full time mem- 


bers 


Throughout the fall, the national 
ASPIRA/AmeriCorps staff trained 
local staff and corps members. By 
December, the members had 
received more than 130 hours of 
training and education and had pro- 
vided close to 12,000 hours of direct 
service to more than 350 middle and 
high school students. ASPIRA estab- 
lished partnerships with twelve 
schools and forty-two other commu- 
nity organizations and AmeriCorps 
programs. Collaboration with other 
community groups enabled 
‘AmeriCorps to involve over 425 non- 
AmeriCorps volunteers in service 
activities, thus providing over 2,000 
hours of additional community 


service. 


In the national program's first three 
months, ASPIRA/AmeriCorps educa- 
tion teams developed after-school 
tutoring programs at each school. 
Public safety teams organized after- 
school workshops and enrichment 
activities focusing on crime and vio- 
lence prevention, 

ASPIRA’s national AmeriCorps pro- 
gram has benefitted from the assign- 


ment by the Corporation for National 
and Community Service of a fulltime 
AmeriCorps Leader who provided 
direct support and training to corps 
members. KA 


Everett Public Service 
Internships 

The Everett Public Service Intern- 
ship Program, funded by the Everett. 
Foundation, again enabled ASPIRA to 
place college student interns in the 
National Office in the summer of 
1994. Three hundred colleges and 
universities were informed of the 
positions, yielding five highly qualified 
volunteers from a pool of over 100. 
These interns: 


* tracked legislation and informed 
the community of key issues in 
education and human services; 

* researched and wrote a widely- 
distributed Issue Brief on school 
flexibility; 

* revised a schoolcommunity col- 
laboratives resource manual; 

* tracked site evaluations for mid- 
dle schoo! dropout prevention 
programs at ASPIRA sites; and 


* reviewed curriculum materials to 


attract minority women into math 


and science. 


ASPIRA Alumni Association 
“Former Aspirantes are an untapped 
source of moral and financial support for 
our young people and the organization." 
Digna Sánchez, Aspirante, NY 
Chair of the ASPIRA of 
New York Alumni Association. 
In December of 1992, the AT&T 
Foundation awarded a two-year grant 
to begin the initial implementation of 
an ASPIRA Alumni Association. A 
pilot project was established in New 
York, site of the original ASPIRA 
office. ASPIRA of New York held an 
official launching reception in 
November 1993. 


Throughout 1994, ASPIRA of New 
York moved forward in the develop- 
ment of the Association. A 16mem- 
ber steering committee provided 
leadership to initiate recruitment and 
membership drives, plan local alumni 
events, and maintain a database of 
alumni contacts. A print, radio, and 
television campaign in English and 
Spanish alerted the Hispanic commu- 
nity throughout the region to the 
newly-forming Association. In 
December 1994, a networking recep- 
tion gave alumni the opportunity to 


renew old ties. 


ASPIRA/AmeriCorps 
member Jennifer Tesla 
works with an 
AmeriCorps member 
from another agency to 
develop a community 


garden in innercity 
Bridgeport 


an ASPIRA Alumni Association 
Implementation Manual was pro- 
duced by the National Office as a 
how-to guide for developing an alum. 
ni association. The ASPIRA National 
Board of Directors reviewed this man- 
ual at their leadership retreat in 
February 1995 and agreed to pursue 
full implementation of a national 
association. 


Youth Leadership and 
Community Service National 
Collaborative Efforts 


Staff from the Public Policy 
Leadership Program (APPLP) partici- 
pated in the Hispanic Leadership 
Opportunities Program (HLOP) net- 
work linking the seven Latino organi- 
zations receiving leadership funds 
from The Ford Foundation. The HLOP 
coordinated with LatinoNet, an online 
computer network for the Latino com- 
munity reached through America 
Online, to provide information on 
leadership development to the net 
work. ASPIRA is now a principal part- 
ner in LatinoNet. ASPIRA has shared 
ideas and information with Hop 
members such as the Congressional 
Hispanic Caucus Institute and the 
LULAC National Educational Service 


Centers, both of which also have. 


national internship programs in 
Washington, D.C. APPLP staff also 
collaborated with Public Allies: The 
National Center for Careers in Public 
Life. 


ASPIRA also received technical 
assistance in funding diversification 
for over one year from the National 

Society of Fund Raising Executives. 


ASPIRA/AmeriCorps staff collaborat- 
ed with three national organizations 
to provide training to their local staff 
and corps members. The National 
Association of Partners in Education 
provided members with national train- 
ing in service learning. The National 
Institute for Citizen Education in the 
Law (NICEL) and the National Crime 
Prevention Council (NCPC) collaborat- 
ed in national and on-site training of 
members to use their Teens, Crime, 
and Community conflict resolution 
curriculum. NCPC also helped sites 
to develop their summer public safe- 


ty programs. El 


Programs in this area address the 
need to make youth aware of their 
career options and introduce them to 
mentors who guide them on their 
desired career path. In 1994, 
national programs and activities 
included: 


ASPIRA National Health 
Careers Program 


SAN Ter noni Jo E | 


staining process that helps 
Bette ode extracted cats 
are benign or malignant 


Dr. liana |, Alvarez 
York Aspirante 
ff Pathologist at 
Good Hope Samaritan Hospital 
The ASPIRA Health Careers Program 
was founded in 1970 to address the 
need for medical and health care pro- 
fessionals who are culturally sensi- 
tive and linguistically competent. 
The program works to: 


* increase the number of Hispanic 
youth who enter and graduate 
from health professions schools 
and allied health programs, and 

* encourage these new health pro- 
fessionals to return to their com- 
munities and contribute their 
skills to improving health condi- 


tions. 


The U.S. Department of Health and 
Human Services, Bureau of Health 


Professions, Health Careers 


Opportunity Program, has supported 
the program since 1975. In its first 
nineteen years, ASPIRA has helped 
1024 minority students to enter a 
health-related school or program. 


During 1994 health careers activi- 
ties and services were offered to 
545 minority high school seniors, col- 
lege students, and graduate school 
students. One hundred eighteen stu- 
dents were helped to transition from 
high school to college. Thirty-six stu- 
dents in the ASPIRA Health Careers 
Program successfully applied to 
health professions schools and twen- 


tynine of them were accepted. 


To strengthen local counseling 
efforts and expand the impact of the 
program to other communities, the 
National Office updated the Health 
Careers Program Implementation 
Manual and also produced three pub- 
lications: Facing the Facts: A Review 
of Hispanic Health Data, 1994; the 
ASPIRA Study Skills Inventory; and a 
Financial Aid Resource Guide for 
‘Students Interested in the Health 
Professions. 


Educational Access and 
Careers 


Hilda Crespo (third 
from right) of ASPIRA 


participates in a meet 


ing with Assistant. 
Secretary for Civil 
Rights Norma Canta on 
Hispanic health and 
science recruitment. 


ASPIRA Mathematics and 
Science Initiative 
(ASPIRA MAS Academy) 


Latinos continue to be severely 
underrepresented in pre-college math 
and science courses that would pre- 
pare them for entering college and 
pursuing careers in mathematics, sci- 
ence, and engineering. The ASPIRA 
Mathematics and Science Academy 
(MAS) brings together the resources 
of colleges and universities, science 
and technology centers, and commu- 
nity groups to build extra-curricular 
academic and social support for stu- 
dents. In addition to tutoring, coun- 
seling, field trips and summer enrich- 
ment programs, the Academy allows 
students and their families to have 
firsthand experience with math and 
science activities and meet Latinos 


working in the field. 


The ASPIRA MAS Academy, piloted 
by ASPIRA of Illinois, served one hun- 
dred middle school students in 
1994. In addition to classroom 
work, students participated in field 
trips to the Illinois Institute of 
Technology, Crown Hall College, the 
Access 2000 Conference and the 


Museum of Science and Technology. 


The National Office documented the 
MAS model and has recently 
released a MAS Implementation 
Manual for the program that will be 
distributed for replication to commu- 
nity-based organizations. During the 
final year of a three-year grant from 
the Carnegie Corporation of New 
York, ASPIRA worked with the Center 
for Talent Development at 
Northwestern University Schoo! of 
Education and Social Policy to con- 
duct a comprehensive evaluation of 
the program. 


Informal Mathematics and 
Science Study 


ASPIRA received a grant from the 
National Science Foundation to 
conduct a study on the impact of 
informal science education programs 
on Latino middle school youth. After 
surveying forty-eight such programs 
around the country during 1994, 
results were published early in 1995 
as the Informal Science Education 
Survey. Findings suggest that collab- 
oration is one of the strongest points 
of informal science education. 
However, very few programs make 
efforts to include Latinos in their pro- 
gram design, either by preparing bilin- 
gual materials or including Hispanic 


scientific contributions in their infor: 
mation. Few programs use technol- 
ogy or address national or state 
standards in their development of 
materials. 


Educational Access and 


Careers National Collaborative 
Efforts 


ASPIRA staff worked with the 
Women's Bureau of the U.S. 
Department of Labor to develop 
strategies to increase women's 
access to management positions, 
including increasing the participation 


In 1992, ASPIRA launched the 
Community Mobilization for 
Educational Excellence (COMEX) cam- 
paign, a full complement of programs 
to forge new relationships between 
Latino families, their communities, 
and local educators. COMEX pro- 


grams include: 


Teachers, Organizations, and 
Parents for Students (TOPS) 
Partnership Project 


ASPIRA TOPS was developed as a 
new response to extensive research 
that confirms the benefits of involv. 
ing mentors and parents to help mid- 


of young girls and women in math 
and science careers. In 1994, 
ASPIRA staff participated in a nation- 
al survey on working women and pre- 
sented at a national conference 


given by the Women’s Bureau. 


ASPIRA worked with the American 
Association for the Advancement of 
Science (AAAS) on the Set Quest pro- 
gram. ASPIRA offices in Connecticut, 
Illinois, and Puerto Rico are partici 
pating in piloting the AAAS math and 
science video materials for parents 
and youth. 


dle school youth stay in school. 

Each student in TOPS is at the cen- 
ter of an education partnership con- 
sisting of a teacher, a parent, and a 
counselor. With counseling assis- 
tance, the student decides his or her 
goals for a given school year, and 
each adult team member develops 
an action plan to help the student 
achieve these goals. School mentors 
and parents follow up on the stu- 
dents’ achievement of their goals 
and identify resources in the commu- 
nity to help students meet their 
objective. 


Community Mobilization 
for Educational 
Excellence 


ASPIRA TOPS parents 
in Puerto Rico discuss 
how to help their chil 


dren. 


ASPIRA of Puerto Rico 
TOPS students, par 


ents, and staff meet 
with Myrna Briganty (far 
left) of the ASPIRA 
National Office. 


With grants from the U.S. 
Department of Education School 
Dropout Demonstration Assistance 
Program and the Borden Foundation, 
Inc., ASPIRA operated TOPS projects 
in nine cities through June 1994. 
ASPIRA Associate sites in Miami, 
Florida; Carolina, Puerto Rico; and 
Chicago, Illinois joined with middle 
school sites in El Paso and Corpus 
Christi, Texas. Four other sites were 
collaborative efforts with the Hogg 
Foundation for Mental Health's 
“Schools of the Future” middle 
schools located in San Antonio, 
Houston, Austin, and Dallas, Texas. 
By the end of the program year, there 
were 144 TOPS parent/teacher/stu- 
dent teams, with 404 total partici- 
pants. 

The program continued in the fall at 
ASPIRA of Florida and ASPIRA of 
Puerto Rico through a fouryear 
research project funded by the U.S. 
Department of Education. Twenty 
TOPS teams in Florida and twenty-five 
in Puerto Rico were evaluated to 
study the impact of the TOPS model 
on student performance and atti: 
tudes of team members. When the 
evaluation is completed in 1995, 
other organizations can use the find- 


ings to replicate the TOPS model in 


their own sites. 


The National Office laid the ground- 
work for dissemination of the TOPS 
model by producing several publica- 
tions, including a bilingual Program 
Implementation Manual for local 
sites; TOPS Link, a newsletter for 
ASPIRA Associates; and the TOPS 
Bulletin of helpful tips for parents 
and teachers that is sent to all who 
are interested in the TOPS model of 
dropout prevention. Staff also pre- 
pared and distributed two bilingual 
issues of News from ASPIRA TOPS, a 
newsletter uniting the diverse TOPS 
sites with contributions from students, 


parents, and program coordinators. 


Hispanic Opportunities 
through Parent Educational 
Support (High HOPES) 
Program 


With a grant from the Philip Morris 
Companies, ASPIRA established 
resource centers in New York and 
Illinois to provide direct outreach to 
parents of high school-age students 
so they can better support their chil- 
dren's post-secondary academic 
choices. The centers distributed 


information in English and Spanish to 


parents on a variety of college-prepa: 
ration issues. These included acade- 
mic preparation, admissions testing, 
school selection, the admissions 
process, finance planning, and finan 
cial aid opportunities. Financial aid 
forms and other materials provided 
by post-secondary institutions were 


also available. 


ASPIRA Parents for 
Educational Excellence 
(APEX) 


“Children can learn. Schools can be 


parents to be part of the movement for 
change in our schools! 


Yollie Tabales, Pennsylvania 
APEX parent participant 
With major support from the DeWitt 
Wallace-Reader's Digest Fund, the 
APEX program trains parents to bet- 
ter help their children, to promote 
better schools, and to mobilize other 
parents. It fosters the self-confi- 
dence that parents need to become 
advocates for their children's future. 


In July 1994, 153 parents gradu- 
ated from APEX's intensive training 
program in ASPIRA of Ilinois and 
ASPIRA of Pennsylvania. During the 
fall, Associates recruited 150 par- 


ents who began a training process 


that will culminate in their graduation 
in summer of 1995, 


The APEX model uses a “train the 
trainers" format, in which parent 
graduates from year one of the pro. 
gram return to train the following 
year's parent advocates. Eighteen of 
the firstyear parent graduates 
worked with ASPIRA staff to train the 
1994 graduates. In turn, twenty of 
the second-year graduates participat- 
ed in training the 1995 class. In this 
way, the circle of trained and commit 
ted Latino parent advocates contin: 
ues expanding. The success of the 
program was shown late in 1994 
when the John D. and Catherine T. 
MacArthur Foundation awarded a 
grant to ASPIRA of Illinois to expand 
the APEX program in Chicago. 


APEX established a national 
Advisory Committee composed of 


Parents from ASPIRA of 
Minois graduate from 


the 1994 APEX pro- 


gram. 


parents, distinguished educators, 
and researchers to evaluate the pro- 
gram and look for ways to improve 
program services. Recommendations. 
from the Advisory Committee and a 
staff development meeting held in 
Chicago in December 1994 led to 
revision of APEX's two program 
implementation publications. The 
APEX Workshop Series Manual and 
Organizing and Working with Parent 
Groups: A Manual for APEX 
Facilitators, in both Spanish and 
English, will be distributed widely dur- 
ing 1995. 


COMEX National Collaborative 
Efforts 


ASPIRA, as a member of the 
National Coalition for Parent 
Involvement in Education, is working 
with the U.S. Secretary of Education 
on the Family Involvement 


ASPIRA APEX parents. 
discuss school issues. 
with Illinois coordinator. 
Nereida Alvarez (cen 


ten. 


Partnership for Learning. The part 
nership, announced by Secretary 
Riley in September 1994, seeks to 
launch a grassroots movement 
across the country to promote and 
support family involvement in learn- 
ing. As a partner, ASPIRA is working 
through its Associates and networks 
to support strong families and strong 
schools 


ASPIRA and the National PTA are 
collaborating on a Spanish version of 
the video, “The Busy Parents Guide, 
by organizing focus groups with APEX 
parents and facilitators. ASPIRA has 
also entered into an agreement with 
the University of Wisconsin at 
Madison to be a partner in their fami. 
ly involvement program for Puerto 
Rican and other Latino parents of 
children with disabilities. 


ASTRA 


The ASPIRA Institute for Policy 
Research was established in 1985 
with core funding from the Anheuser- 
Busch Companies and the DeWitt 
Wallace/Reader's Digest Endow- 
ment Fund. The Institute conducts. 
policy analysis on issues affecting 
the Puerto Rican and greater Latino 
community and distributes the 
results to the community through 
reports, pilot projects, electronic net- 
works, and collaborations with other 
organizations. Additional support 
was received during 1994 from the 
National Education Association. 


Creating Awareness 


ASPIRA's policy work continued to. 
expand in the past year, and we 
are recognized as a major player 
in the Hispanic education arena. 
ASPIRA's policy staff: 

* monitored and took action to 
shape the many education initia- 
tives debated in Congress this 
year; 

* collaborated with the 
Congressional Hispanic Caucus 
on a major revision of elemen- 
tary/secondary education policy; 

* advised the leadership of ASPIRA 
and of the other national 


the A for 


Hispanic organizations on educa 


The ASPIRA Institute for 


tion issues through chairmanship 
Policy Research 


of the National Hispanic 
Leadership Agenda and the 
Hispanic Education Coalition; and 


* developed new mechanisms to 
systematically inform local Latino 
communities of federal policy 
issues. 


A monthly “Memo to Associates” 
entered its second year of keeping 
the ASPIRA leadership informed of 
national advocacy issues and poten- 
tial sources of federal funding. This 
summary is now disseminated to 
community leaders and policy makers 
outside the ASPIRA circle, answering 
the need for current education infor 


mation with a Latino focus. 
Specific activities in 1994 included: 


* In March, the national office set 
up two days of meetings 
between Congressional represen- 
tatives, administration officials, 
and Executive Directors of the 
ASPIRA Associate offices. 


* Throughout 1993 and 1994, 
ASPIRA worked closely with the 
Hispanic Education Coalition. 
(which it co-chaired) and the 
Congressional Hispanic Caucus 


Ronald Blackburn- 


Moreno meets 
President Bill Clinton, 


to successfully promote amend- 
ments to the largest federal pub 
lic education legislation, the 
Elementary and Secondary 
Education Act (ESEA). After a 
year of coordinated grassroots 
and federal advocacy work, most. 
of the amendments were includ- 
ed in the bill signed by President 
Clinton on October 20. 


When a new Executive Order on 
Educational Excellence for 
Hispanic Americans was signed 
by President Clinton on Feb. 22, 
1994, ASPIRA was one of the 
organizations whose efforts were 
singled out by the President in 
his speech. ASPIRA staff con 
sulted regularly with the initia. 
tive's Executive Director, and in 
September were invited to pre- 
sent their testimony before the 


Commission. 


ASPIRA and other Hispanic orga 
nizations worked hard to block 
the many amendments to legisla 
tion denying education services 
to immigrants or eliminating bilin- 
gual education. Producing alerts 


and fact sheets, ASPIRA utilized 
its growing grassroots network to 
keep local advocates informed of 
breaking events. No antiimmi 
grant education legislation 
passed the 1994 Congress. 


The Goals 2000: Educate 
America Act, signed by the 
President in March 1994, includ: 
ing provisions promoted by 
ASPIRA and other Latino groups, 
as did the reauthorized Head 
Start Act. 


ASPIRA joined with other national 
Latino organizations to register 
its support for more flexible edu. 
cation options in the administra- 
tion’s proposed welfare reform 
initiative, as well as the contin- 
ued provision of services to dis: 
abled and elderly legal immi- 


grants, 


ASPIRA led the effort to develop 
a national Puerto Rican agenda 

for education in the Boricua First. 
Campaign, a collaborative effort 
to mobilize Puerto Rican leader- 
ship at the local, state, and 


national levels in defense of 


increased opportunities for 


Puerto Ricans. 


ASPIRA advocated throughout the 


year for Latino appointments to 


federal positions, especially 
through chairmanship of the 
National Hispanic Leadership 
Agenda (NHLA). In particular 
ASPIRA supported former ASPIRA 
Board member Judge José 
Cabranes for the U.S. Supreme 
Court and later the U.S. Court of 


Appeals. 


ASPIRA continued to work in a 
national coalition of civil rights 
advocates meeting with the 
Department of Education Office 
of Civil Rights to recommend 
improvements to the 
Department's enforcement of 
civil rights for Latino, immigrant, 
and limited-English proficient stu. 
dents. 


ASPIRA's new director met with 
most members of the 
Congressional Hispanic Caucus 
1o update them on ASPIRA'S 
work. 


* Ali legislators from states 
pr 


IRA works in or who sit on 
education committees received a 
continuous stream of publications 
and news of the Association's 


work. 


Legislative advocacy is carried out 
according to regulations governing 
501(c)(3) tax-exempt organizations 
and is, of course, always non-parti- 
san. 


Ronald Blackburn Moreno and other 


members of the National Hispanic 
Leadership Agenda discuss Hispanic 
federal appointments with former 


Secretary of Agriculture Mike Espy. 
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‘Testimonies /Presentations 


"Financing Higher Education: The Impact of 
National Service and the National Budget," by 
Elizabeth Weiser Ramirez at the Quality Education 
for Minorities Network biannual meeting (January 
1994). 

"Teachers, Organizations, and Parents for 
Students: An ASPIRA Model for Latino Middle 
School Students,” by Oscar Zaniga-Montero at the 
National Dropout Prevention Conference (March 
1994). 

"Teachers, Organizations, and Parents for 
Students: An ASPIRA Model for Latino Middle 
‘School Students," by Oscar Züniga-Montero at the 
International Roundtable of the Center on. 
Families, Communities, Schools, and Children’s 
Learning, American Education Research 
Association National Conference (April 1994). 
"Increasing Family and Community Support for At- 
Risk Adolescents through Goal-Driven Teams,” by 
Lori Connors, TOPS consultant, at the American 
Education Research Association National 
Conference (April 1994). 

"ASPIRA Leadership Through Education," by Grant 
Vitale to the CloseUp Foundation New Americans 
participants (May 1994). 

"The ASPIRA Association," by Hilda Crespo to the 
Capital Area Latino Coalition (May 1994). 

“The Latino Federal Education Agenda," presenta- 
tion by Elizabeth Weiser Ramirez to Directors, 
LULAC National Educational Service Centers (June 
1994). 

“Coalition-building Among Hispanic Advocates,” 
panel presentation by Elizabeth Weiser Ramirez to 
Hispanic Association for Colleges and Universities 
interns (July 1994). 

“Priorities for Hispanic Educational Excellence,” 
testimony by Ronald Blackburn-Moreno before the. 
President's Commission on Educational Excellence 


for Hispanic Americans (September 1994). 
“Increasing Involvement of Community-Based 
Organizations,” by Hilda Crespo to the National 
Council of Educational Opportunity Associations 
(September 1994). 

"Mathematics and Science Education in the Latino 
Community," by Ronald Blackburn-Moreno to the 
National Oceanic and Atmospheric Administration 
(September 1994). 

"ASPIRA's Mathematics and Science Program," by 
Hilda Crespo to the American Association for the 
‘Advancement of Science Forum on School Science 
(September 1994). 

“Health Care Service Delivery,” by Hilda Crespo to 
the Georgetown University Public Policy 
Conference (September 1994). 


"The ASPIRA Association, Inc.," by Grant Vitale to 
the National Transportation Safety Board (October 
1994). 

"Keeping our Children in Schools," by Elizabeth. 
Weiser Ramirez at the National Puerto Rican 
Coalition annual conference (October 1994). 
"Health and Education Issues of Puerto Rican 
Women," by Hilda Crespo to the Boricua First 
National Leadership Summit (November 1994). 
"Latinas Making the Health Connection with 
Education," by Hilda Crespo at the National 
Conference of Puerto Rican Women annual confer- 
ence (November 1994). 

“Mathematics and Science Education in the Latino 
Community," by Ronald Blackburn-Moreno to the 
Department of Education Minority Institution. 
Science Improvement Program Directors. 
(November 1994). 

“Postsecondary Education of Hispanics,” by 
Ronald Blackburn-Moreno to the Latino Youth 
Conference, The American University (December 
1994). 


Reporting Results 


A broad range of nearly 500 media 
contacts received notice of ASPIRA's 
activities and publications, enhancing 
ASPIRA's recognition as a national 


voice for Latino education issues. 


Press coverage included staff inter- 
views by the New York Times, 
Washington Post, CNN Radio, 
Univision and Telemundo national 
television networks, The Hispanic 
Link Weekly Report and the National 
Hispanic Reporter. ASPIRN'S 
National Executive Director was a 
guest on the nationally-distributed 
Buenas Noches America radio pro- 
gram, as well as the weekly televi- 
sion program of Congressional 
Representatives lleana Ros-Lehtinen 
and Lincoln Diaz-Balart. 

In addition, ASPIRA's programs 
were highlighted in several media 
outlets: 

* WLS-Chicago aired a halt hour 
Video entitled, “Aspiring 
Leaders," which followed APPLP 
students from Chicago to 
Washington; 


the DeWitt Wallace-Reader's 


Digest Annual Report included a 
feature on the APEX program; 
Apple Pie magazine discussed 
the High HOPES parent guides 
for college-going students; 
Middle Years magazine published 
an article on the TOPS program; 
and 

the Center for Substance Abuse 
Prevention’s Community 
Partnership Training Packet 
included a reprint of the ASPIRA 
publication, “Facing the Facts: 
Hispanics in the United States, 
1990, 
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PUBLICATIONS. 
ASPIRA News, Vol. 7, No. 3 - Vol. 8, No. 1, 
Elizabeth Weiser Ramirez, editor 


ASPIRA Study Skills Inventory, Hilda Crespo and 
Nadine Cid 


The ASPIRA Story (2nd printing), Jill Rice and. 
Elizabeth Weiser Ramirez 


Facing the Facts: A Review of Hispanic Health 
Data 1994, Hilda Crespo and Nadine Cid 
Facing the Facts: Hispanic Youth and Violence, 
Miguel Bonilla and Elizabeth Weiser Ramirez 


Facing the Facts: The State of Hispanic 
Education, 1994, Elizabeth Weiser Ramirez and 
Kim Linde 

Financial Aid Resource Guide for Students 
Interested in the Health Professions, Hilda 
Crespo and Nadine Cid 

Informal Mathematics and Science Survey, Hilda. 
Crespo and Luis A. Martínez Pérez. 

School Flexibility or Schoo! Failure? Melissa 
Chabrán and Elizabeth Weiser Ramirez 
School io Work: Opportunity or Barrier? Christina 
Mireles and Elizabeth Weiser Ramirez 

TOPS Bulletin, Vol. 1, No. 1, Oscar Zúñiga- 
Montero, editor 

“Toward a Puerto Rican Education Agenda,” 
Elizabeth Weiser Ramirez 


Staff also produced and distributed 
five documents to over 2,000 policy 
makers, educators, and community 
leaders around the country: three 
fact sheets on Hispanic education, 
health, and violence, and two issue 


briefs on school-to-work transition ini- 


Their publications have been in great 
demand, and are also included in the 
Educational Resources Information 
Center (ERIC) and the National 
Clearinghouse for Bilingual 
Education. 


Finally, the ASPIRA Institute for 
Policy Research continued to publi- 
cize the accomplishments of the 
entire Association through the publi- 
cation of its quarterly newsletter, 
ASPIRA News. Each issue of the 
newsletter reached an average 4,200 
local and national policy makers, 
educators, Hispanic professionals, 
corporate leaders, and media repre- 
sentatives. 
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the Team: Efforts 


AR maximizes the resources of its limited staff through strategic col- 


laborative efforts with other organizations interested in promoting oppor- 


tunities for the Latino community. ASPIRA has a reputation among national 


organizations as a hard-working team player. Some of its major collaboratives 


include the following: 


The National Hispanic Leadership. 
Agenda (NHLA) is a nonpartisan 
coalition of major Hispanic organiza- 
tions and prominent individuals 
throughout the United States. Its 50- 
member board unites most major 
populations, all geographic areas, 
and a range of political opinions and 
concerns. ASPIRA's leadership in 
collaborative advocacy was demon- 
strated in 1994 as the NHLA board 
chose ASPIRA's new National 
Executive Director, Ronald Blackburn- 
Moreno, to replace its former director 
Janice Petrovich as the Chairperson 
of the NHLA. In this capacity, he met 


The Hispanic Association on 
Corporate Responsibility (HACR) is a 
coalition of seven national Latino 
organizations, including ASPIRA, 
which seeks to enhance the relation- 


with the Secretaries of Agriculture, 


n eee Hispanio 


cuss high-level appointments of Leadership Agenda 


Hispanics to the Administration. The 
NHLA issued another in its series of 
Report Cards documenting the rate 
of such appointments. It also issued 
a Voting Record of all Members of 
Congress just before the November 
election. As Chair, Blackburn-Moreno 
answered the many press inquiries 
resulting from the two documents. 
After the elections, the NHLA advo- 
cated strongly to maintain funding for 
the Congressional Hispanic 
Caucus. KA 


the officers of Fortune 500 compa- 


nies to negotiate to 


increase opp. for Hispanics 
within the company and improve its 


relationship with the Latino communi: 


ships between and the 


Latino community. HACR meets with 


ty. was elected 
Secretary of the Board. 


Hispanic Education 
Coalition 


Boricua First Campaign 


National Hispanic 
Leadership Committee for 
Health and Science 
Recruitment 


U.S. Representative 
Luis Gutiérrez speaks 
at the Boricua First 
Leadership Summit 
while other Puerto 
Rican leaders look on. 


ASPIRA co-chaired the Hispanic 
Education Coalition of major national 
Latino in Washingt 


worked to ensure that ESEA regula- 


tions reflected these changes, pre- 


D.C. and around the country that 
jointly promotes legislative and 
administrative initiatives for Latino 
youth. In 1994, the Coalition joined 
with the Congressional Hispanic 
Caucus to promote successfully the 
inclusion of amendments to the 
Elementary and Secondary Education 
Act (ESEA). The Coalition also 


ASPIRA is a member of the Steering 
Committee and Treasurer of this 
campaign to mobilize Puerto Rican 
leadership at the local, state, and 
national levels in defense of 
increased opportunities for Puerto 
Ricans. Boricua First organized a 
national Leadership Summit in 
November 1994, bringing key com- 
munity leaders together in 
Washington, D.C. to develop a 
national agenda. ASPIRA organized 


the education panel for the Summit. 


Seven panelists, including 


ASPIRA co-chairs this coalition that 
addresses education policy issues 
related to mathematics and science 
education for Latino youth. In 1994 
the Committee met with Assistant 


pared 
vice to language minority families 


promoting ser- 


that were included in the Head Start 
Act, lobbied strongly against ant 


immigrant proposals in a variety of 
bills, and worked with the Clinton 
Administration throughout the year 
on the White House Initiative on 
Educational Excellence for Hispanic 
Americans. 


Congressman José Serrano, Puerto 
Rican Undersecretary of Education 
Dr. Ana Piñero, Hostos Community 
College President Dr. Isaura Santiago 
Santiago, ASPIRA Board Chairman 
Jaime Santana, and Aspirante Nahir 
Gil, testified before representatives 
of Puerto Rican organizations from 
around the country. The entire group 
then discussed the elements of an 
agenda, which ASPIRA is currently 
completing as the Campaign moves 
toward a Puerto Rican Affirmation 
Day in 1996. 


Secretary for Civil Rights Norma 
Cantú and also presented testimony 
before the President's Commission 
on Educational Excellence for 


Hispanic Americans. 


Other Collaborative Efforts 


ASPIRA strengthened and expanded its col- 

laborative advocacy efforts and served on 

boards and advisory committees of the fol 

lowing organizations: 

‘American Association for the Advancement 
of Science 

American Association of University Women 

‘American Chemical Society 

‘American Council for the Arts 

Bell Multicultural High School 

Bienvenidos. 

Capital Area Latino Coalition 

Center for Law and Education 

Center on Families, Communities, Schools, 
and Children's Learning 

Challenger Center 

The College Board 

Computer Curriculum Corporation 

Congressional Hispanic Caucus Institute. 

COSSMHO 


Cuban American National Council 

Educational Testing Service 

Hispanic Association of Colleges and 
Universities. 

Hispanic Chamber of Commerce 

Hispanic Corporate Council. 

Hispanic Heritage Awards. 

Hispanic Secretariat on Math, Science, and 
Technology Education. 

Howard University. 

The Independent Sector. 

InterAmerican College of Physicians and 
Surgeons 

LAMA 

Latino Council on Alcohol and Tobacco 

League of United Latin American Citizens 

Library of Congress 

Maryland Public Television 

Mid-Atlantic Equity Center 


National Association of Minorities in 
Engineering 

National Cancer institute 

National Center for Fair & Open Testing 

National Coalition of Advocates for Students 

National Coalition for Parent Involvement in 
Education. 

National Council of Educational Opportunity 


National Hispanic Leadership Agenda 

National Institute on Drug Abuse 

National Puerto Rican Coalition 

National Puerto Rican Forum 

National Science Foundation 

National Urban League 

Northwestern University 

Paros Institute 

Public Allies: The National Center for 
Careers in Public Life 

Quality Education for Minorities Network 


Time Warner, Inc. 
U.S. Department of Education (USDE) Office 
of Education Research and Improvement 

USDE Office of Bilingual Education and 
Minority Languages Assistance 

USDE Office of Postsecondary Education 
Assistance. 

U.S. Department of Health and Human 
Services (USHHS) Advisory Committee on 
Women's Career Day 

USHHS Head Start Program 

'USHHS Office of Disadvantaged Assistance, 
Health Careers Opportunity Program 

USHHS Office of Minority Health 

USHHS Office of Substance Abuse 
Prevention 

U.S. Department of Labor Women's Bureau 

WGBHV 
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the 


The ASPIRA/Educational 
Testing Service 
Collaborative 


n important function of the 
NE National Office is to build 
the capacity of the ASPIRA 
Association to advance the organiza- 
tion's mission and address the 
needs of the communities ASPIRA 
serves. ASPIRA Associates benefit 


from workshops, conferences, and 


One of the most significant efforts 
to strengthen the ASPIRA framework 
involves the partnership with the 
Educational Testing Service laid out 
in the eightyear collaborative agree- 
ment reached by the two organiza- 
tions in 1989. ETS works with ASPIRA 
to develop products and services to 
increase the effectiveness of both 
organizations to fulfill shared commit- 
ments to educational equity and 
access for Puerto Rican/Latino stu- 
dents. 

In 1994, ETS: 

* was host to the successful 
ASPIRA/ETS four-day workshop 
entitled, “Increasing Access to 

Postsecondary Education,” for 
thirty-five new ASPIRA program 


counselors, 


direct technical assistance to 
enhance the effectiveness of their 
programs, develop their management 
and financial infrastructure, provide 
fund-raising information and access, 
enhance media and government rela- 
tions, and produce informative publi- 
cations. Ea 


* provided educational materials to 


the Association, and 


reprinted The ASPIRA Story, a 
history of ASPIRA's first thirty 

years, which ASPIRA distributes 
to alumni and other interested 


friends. 


ETS’ new President, Nancy Cole, 
enthusiastically endorsed this collab- 
oration and has agreed to convene 
the newly reconstituted ASPIRA 
Corporate Advisory Council, a role 
that her predecessor, Dr. Greg Anrig, 
had previously filled. 


Other capacity-building assistance 
from the National Office to the 


Associates in 1994 included 


* fundraising for Associate and 
Affiliate offices which in the past 
year transferred over 
$1,000,000 from the national to 
the local offices; 


* securing in-kind donations, 
including conference space for 
meetings from ETS, science 
education materials from the 
Magic School Bus, and sub- 
stance abuse prevention curricu- 
la from the National Institute on 
Drug Abuse Prevention; 

* developing ASPIRANet, the 
national ASPIRA electronic bul 
letin board, to enhance nation- 
al/local communication and 
allow Associates to receive. 


updated information instanta- 


neously at their desk: 


* providing continuous on-call tech 
nical assistance for program 
development and improvement, 
government relations, and mar 


keting assistance; 


providing on-site program and 
fundraising assistance to all 
ASPIRA offices for national pro- 


grams; 


training staff on-site through 
workshops on all national pro- 
grams; 

meeting with Congressional rep- 
resentatives to discuss 
Associates’ programs and policy 
concerns; 

producing a monthly “Memo to 
Associates” on federal policy 


issues; 


distributing weekly information on 
funding opportunities; 
developing and distributing 
brochures and articles on 
ASPIRA's programs and services 
in response to hundreds of annu- 
al inquiries; 

disseminating information on 
Associates to contacts nation 
wide through the newsletter; and 
responding to inquiries from com- 
munities interested in developing 


ASPIRA locally. 
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Other Capacity-Building 
Efforts 


The ASPIRA News 


quarterly newsletter 
reaches over 4,000 


readers. 
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Technology 


ASPIRA has made substantial 
improvements in its computer tech- 
nology to increase the efficiency and 
effectiveness of its programs and to 
enhance communications. New tech- 
nology (computers, software, 
telecommunications) has resulted in 
significant increases in staff produc- 
tivity. New information management 
systems enable the office to better 
track programmatic outcomes and 
evaluate best practices for future dis- 
semination. 


The National Office has begun to 
develop relational databases to docu- 


ment program successes by relating 


specific program expenses to out- 
comes. These databases can be 
models for other organizations and 
even funding agencies. Piloted with 
the ASPIRA/AmeriCorps program, 
relational databases will be incorpo- 
rated into all national programs as 
part of the emphasis on evaluation 
and documentation. 


Technology has also increased the 
effectiveness with which the National 
Office can communicate with a large 
audience. Broadcast fax capabilities, 
for example, allow it to alert commu- 
nity members, media, or policy mak- 
ers of fast-breaking issues. 


ASTRA 


JASPIRA hes a solid foundation on which to 
the time to come we will be 
HD 
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Building Toward the Future: Strategic Planning 


grow to meet the challenges ah. 


In 
— sese Werther 


communities, to expand their services to 


our youth, and to develop new national models. 


‘or the past eight years, ASPIRA’s 
series of yearly strategic planning 
activities designed to assess the 
changing needs of Latino youth and 
parents, strengthen our Boards of 
Directors, clarify the interrelations of 
the National and Associate offices, 
and chart the future course of our 
organization. Meetings and leader: 
ship retreats have achieved greater 
organizational cohesion and consen- 
sus around common goals. The 
1994 leadership retreat, hosted by 
ETS, allowed ASPIRA directors to dis- 
cuss initiatives for Association ide 
development 

ASPIRA ended the fiscal year with a 
strong financial base, and the new 
National Executive Director set in 
motion several initiatives to improve 
the National Office’s longterm devel- 
‘opment capacity. With assistance 
from the National Society of Fund 
Raising Executives, a strategic 


Development Plan was prepared to 


Ronald Blackburn-Moreno 
National Executive Director 


guide the office’s development 
efforts. The plan includes: 
* increasing involvement of the 
National Board of Directors, 
* enhancing the Corporate Advisory 
Council, 
* seeking grants for national 
demonstration projects, 
* expanding the number of corpo- 
rate donors, and 


maintaining the ASPIRA 
Endowment Fund. 


In addition, the Director conducted 
a proposal writing workshop to build 
the development capacity of the. 
entire staff. Ongoing communica- 
tions with funders kept donors 
apprised of ASPIRA's activities. 
Several new corporate donors were 
added to the long list of ASPIRA sup- 
porters to broaden ASPIRA's funding 
base. Continuing efforts to structure 
a Corporate Advisory Council are a 
key part of development efforts. 


Arthur Anderson LLP, which has 
conducted the annual audit for sever- 
al years, worked with ASPIRA to 
develop several other financial initia- 
tives. They conducted an indirect 
costs study to determine the true 
amount contributed by the National 
Office to national programs. In con- 
sultation with the auditors, the 
National Office also significantly 
streamlined reimbursement of pro- 


gram funds to Associate offices 


ASPIRA i Office 


January 1, 1994 to December 31, 1994 


Jesüs Rangel of 


Anheuser-Busch 
Companies presents 
ASPIRA National 

Board of Directors 
Chairman Jaime R 
Santana, 


Esq. with a 


$10,000 contribution. 


F or their time, energy, and generous. 
contributions, we thank each of our 
1994 donors. 


over $50,000 

Carnegie Corporation of New York, Inc. 

Corporation for National and Community 
Service 

DeWitt Wallace/Readers Digest Fund 

The Ford Foundation 

U.S. Department of Education 

U.S. Department of Health and Human 
Services, Public Health Service, HCOP, 
Bureau of Health Professions 

$10,000 to $49,999, 

‘Anheuser-Busch Companies, Inc. 

Coors Brewing Company 

Exxon Corporation 

Ford Motor Company 

J.C. Penney Company, Inc. 

National Science Foundation 

PepsiCo, Inc. 

Toyota USA Foundation 

The UPS Foundation 

The Xerox Foundation 

under $10,000 

Bristol Myers Squibb Foundation, Inc. 

Combined Federal Campaign 

Chrysler Corporation 

CPC International, Inc. 

The Henry Everett Foundation. 

Hoechst Celanese Corporation 

IBM 

Miller Brewing Company 

National Education Association 

Pfizer, Inc. 

The Sam and Louise Campe Foundation, Inc. 

Sara Lee Foundation. 

Texaco, Inc. 

The Travelers Foundation 

Non-Monetary Supporters. 

Advocates for Youth 

American Association of Colleges of 
Podiatric Medicine 


American Association of University Women 
Education Foundation 

American Red Cross 

Anheuser-Busch Companies 

Arthur Anderson & Co. 

Veronica Biggins 

Luis Cabán 

Educational Testing Service 

El Pregonero 

The Hon. Luis Gutiérrez 

Bill Haris 

Hispanic Leadership Opportunity Program 

Magic School Bus 

Mexican American Bar Association 

National Aeronautics and Space 
Administration 

National Education Association 

National Hispanic Corporate Council 

National Science Foundation 

José Ortiz Daliot 

Monica Palacio 

Panos Institute. 

Peterson's 

Phillip Morris Companies. 

Ana Piñero 

María Pinzon 

Puerto Rican Legal Defense and 
Educational Fund 


Carlos Romero-Barceló 
Areceli Ruano 

María Santiago Mercado 
Isaura Santiago Santiago 
Scholastic, Inc. 

The Hon. José Serrano 
Steve Stevenson Pérez 
Time Warner Inc. 

Jeffrey Watson 

Suzanna Valdez 

The Hon. Nydia Velazquez 
WGBH Boston 


ARTHUR ANDERSEN LLP 


REPORT OF INDEPENDENT PUBLIC ACCOUNTANTS 


To the Board of Directors of 
ASPIRA Association, Inc., National Office: 


We have audited the accompanying balance sheets of ASPIRA Association, Inc., National 
Office (the “Association”), as of June 30, 1994 and 1993 (as restated - see Note 8), and 
the related statements of (1) support, revenue, expenses and changes in fund balances, (2) 
cash flows, and (3) functional pue Us the years then ended. These financial statements 
are the ility of the Our is to express an 
opinion on these financial statements — on our audits. 


We conducted our audits in accordance with generally accepted auditing standards. Those 
standards require that we plan and perform an audit to obtain reasonable assurance about 
whether the financial are free of material mi: An audit includes exam- 
ining, on a test basis, evidence supporting the amounts and disclosures in the financial 
statements. An audit also includes assessing the accounting principles used and significant 
estimates made by management, as well as evaluating the overall financial statement pre- 
sentation. We believe that our audits provide a reasonable basis for our opinion. 


In our opinion, the financial statements referred to above present fairly, in all material 
respects, the financial position of ASPIRA Association, Inc., National Office as of June 30, 
1994 and 1993, and the results of its operations and its cash flows for the years then 
ended, in conformity with generally accepted accounting principles. 


Hem Apher LP 


Washington, D.C., 
September 23, 1994 


ASPIRA ASSOCIATION, INC., NATIONAL OFFICE 


BALANCE SHEETS 


AS OF JUNE 30, 1994 AND 1993 


ASSETS 
Unrestricted Restricted E 


Fund 1994 1993 
CURRENT ASSETS: 


Cash and cash equivalents $ 493,261 / . $ 493261 $ 475210 
investments 115,005. 504,825 619,830 626,796 
Receivables-- 

Federal government (Note 2) š 82,333 82,333 77.934 

Other receivables 8.098 4.841 12,939 4 
other 20,353 x 20,353 21711 
Total current assets 636,717 591,999 1,228,716 1,201,651 

PROPERTY AND EQUIPMENT: 

Furniture, equipment and leasehold improvements 93,216 E 93216 72,729 

Less-Accumulated depreciation (56,591) - (56591) (49,877) 

Net property and equipment. 36,625 = 36,625 22,852 

Total assets $ 673342 $ 591,999  $1265341 $1,224,503 
mI D BALA! 

LIABILITIES: 

Accounts payable and accrued expenses. e nms - $ 27361 $ 47,290 
Lease payabie 13,449 = 13,449 E 
Due between funds 567450 (567,450) e E 
Deferred support and revenue (Note 2) 5 503,154 503,154 351,664 
Due to Associates (Note 1) ie 127,585 127,585 218,027 
Pass through liability z 23,885 23,885 18,567 
Total liabilities 608,260 87,174 695,434 635,548 
FUND BALANCES 65,082 504,825 569,907 588,955 


Total liabilities and fund balances 673342 $ 591,999  $1265341 $1,224,503 


The accompanying notes are an integral part of these balance sheets. 


ASPIRA ASSOCIATION, INC., NATIONAL OFFICE 


STATEMENTS OF SUPPORT, REVENUE, EXPENSES 
AND CHANGES IN FUND BALANCES 


FOR THE YEARS ENDED JUNE 30, 1994 AND 1993 


Unrestricted Restricted 


n Fund 
SUPPORT AND REVENUE: 
Contributions= 
Foundations and corporations $ 144250 $ 884,611  $1028861  $ 931,364 
Federal government < 457,981 457,981 483,002 
Publications 5,958 2 5,958 1,383 
Interest and other income. 14,254 4,786 19,040 121,359 
Total support and revenue 164462 1,347,378 1511840 1,537,108 
EXPENSES, including $199,794 and $137,584. 
of allocated general and administrative costs: 
Program services- 
Education Access and Careers 56,463 434,829 491,292 463,992 
Youth Leadership 16,180 350,375 366,555 323,677 
Community Mobilization 36,658 504474 540832 510,811 
Advocacy/Research 36,542 28,000 64,542 64,502 
Total program services 145843 1,317,878 1,463,221 ^ 1,362982 
General and administrative (Note 7) 5 30,000 30,000 E 
Fundraising 37,667 " 37,667 102,158 
Total expenses 183,510 1,347,378 1,530888 1,465,140 
SUPPORT AND REVENUE (LESS THAN) 
IN EXCESS OF EXPENSES (19,048) - (29,048) 71,968 
FUND BALANCES, beginning of year 84,130 504,825 588,955 516,987 
FUND BALANCES, end of year 65,082 504,825 569,907 588,955 


The accompanying notes are an integral part of these financial statements. 
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INC., 


STATEMENTS OF CASH FLOWS 


FOR THE YEARS ENDED JUNE 30, 1994 AND 1993 


CASH FLOWS FROM OPERATING ACTIVITIES: 


Support and revenue (less than) in excess of expenses 


Adjustments to reconcile support and revenue (less than) in excess 
of expenses to cash provided by operating actvities- 

Depreciation and amortization 

Endowment loss (income) 

Loss on disposal of equipment 

(increase) decrease in Federal government and other receivables 

Decrease in other current assets 

Decrease in accounts payable and accrued expenses 

Increase in deferred support and revenue 

(Decrease) increase in due to Associates 


Increase in pass through liability 


Total adjustments 


Net cash provided by operating activities 


CASH FLOWS FROM INVESTING ACTIVITIES: 


Purchases of property and equipment 


Net cash used in investing activities 


NET INCREASE IN CASH 


CASH, beginning of year 


CASH, end of year 


Sureutwen DiscLosune-During 1994, the Association acquired $13,449 of equipment under a capital lease agreement. 


The accompanying notes are an integral part of these financial statements. 


$ (19,048) 


6714 
6,966 
(7,338) 
1,358 
(19,929) 
151,490 
(90,442) 
5318 


44437 


25,089 


(7,038) 

(7,038) 
18,051 
475,210 


$493,261 


OFFICE 


$ 71,968 


6.105 
(67.923) 


69.226 


141,194 


2459) 
2359) 

129,035 
346475 


$475,210 


ASPIRA ASSOCIATION, INC., NATIONAL OFFICE 


STATEMENTS OF FUNCTIONAL EXPENSES 


FOR THE YEARS ENDED JUNE 30, 1994 AND 1993 


Program Services Support Services 
Education 
Access Total General Totals 
and Youth Community Advocacy/ Program ana Fune 
Careers Leadership Mobilization Research Services Administrative Raising 1994 1993 

Salaries and wages $112,082 $ 85,970 $132,553 $ 31.280 $ 361,885 $ 47,052 $ 20,012 $ 430,149 $ 402,860 
Finge benefits 27,008 21.920 30265 9287 89137 48s 5359 99,365 — 104,408 

Total personne! 130,747 107,890 162,848 40,567 451,022 52,521 25971 529514 507,268 
Consultant and contract 

services 5,50 12014 7,353 440 25457 471910 | 73067 99292 
Office rent (Note 6) 11964 16149 31185 č _ 59298 28.16 88,014 —— 87,629 
Telephone and postage. 5243 4,825 — 5820 24442 18,30 — 4684 4411 24425 23,834 
Equipment rental and 

maintenance. 2,558 1368 4235 2.860 10,21 1 1465 13677 — 18130 
Depreciation and 

‘amortization (Note 2) = m E s BAL = 6,714 6,105 
Registrations 2 = 2 - E 5 107 54 
Professional fees = = 2 2893985 — 28385 10.500 
Supplies 2450 — 1252 3057 1438 7,97 1508 655 10,055 10,652 
Insurance 3 mut E Hinc ani 3,956 5,355 
Board meetings 8 oi s E Š 47,508 _ 47,508 17.864 
Travel and meetings 9,599 27,963 14555 2,142 54259 % 3429 2771 60459 — 67,03 
Printing and publications. 2,5085 8602 11460 5,634 28,199 940 343 29482 30,449 
Materials and subscriptions 1,801 862 872 — 1528 5063 2.50 487 7,870 10.886 
Staff development 2 . 5 2,600 n 2600 11223 
Stipends - T TCR » cry eee 5 13805 17,675 
Bank charges. 2 w E 106 439 545 561 
Federal subgrants to Associates 

(Note 1) 186,383 8 See ae 224,250 224,250 209226 
Foundation and corporation 

ssubgrants to Associates. 

(Note 1) 58061 119,230 189,684 366975 — a 366975 331,634 
Total other expenses 286,212 209,915 306,088 — 15,384 817,599 177,273 6,502 1001374 957,872 
Total direct costs 425,950 317,808 468,06 55951 1,268,621 229,794 32473 1,530,888 1,465,140 

Indirect cost allocated 65333 — 48750 71,926 8,591 194600 (199794) 5194 x x 
Total costs $491,292 $366,555 $540,832 $ 64,542 $1,463,221 $ 30,000 $ 37,667 $1,530,888 $1,465,140 


The accompanying notes are an integral part of these financial statements 


. 


ASPIRA „INC., OFFICE 
NOTES TO FINANCIAL STATEMENTS 


FOR THE YEARS ENDED JUNE 30, 1994 AND 1993 


The ASPIRA Association, Inc., National Office (the "Association"), was incorporated on November 


20, 1968, in New York State. The Association was organized to promote the welfare and development 
of Puerto Ricans and other Latinos in the United States and Puerto Rico. The Association is a non. 
profit organization. 

The principal aim of the Association is to develop and expand the educational and creative oppor- 
tunities and capabilities of Latinos by establishing the means necessary to motivate and orient 
Latinos to develop their leadership potential and enter or continue their education in the professional, 
artistic and technical fields. 

The Association has associate organizations in New York, New Jersey, Illinois, Pennsylvania, Puerto 
Rico, and Florida and an affiliate in Connecticut (the "Associates"). The Associates are separate legal 
entities, and their financial activities are not included in these financial statements. 


2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES; 


The Association receives funding for its programs from foundations and corporations as well as from 
Federal grants. Major foundation and corporation support is obtained from the Ford Foundation, 
Carnegie Corporation of New York, Dewitt Wallace/Readers Digest Fund and Toyota USA Foundation. 
Federal grant support comes from the U.S. Departments of Health and Human Services and 
Education and the National Science Foundation. 

Contributions are considered to be available for unrestricted use unless specifically restricted by the 
donor. Revenues related to Federal grants and restricted contributions are recognized to the extent. 
that eligible expenses are incurred. Funds received in excess of expenses are designated for use in 
future periods and are recorded as deferred support and revenue. The expenditures of grants are restrict 
'ed to approved budget purposes. The Association subgrants funds to its Associates. The amount of sub- 
granted funds due to Associates at yearend is presented in the accompanying financial statements. 


Cash 

The Association maintains bank accounts in which moneys are pooled for both restricted and unre- 
stricted use. Accountability for cash is maintained by a series of interfund receivables and payables 
which reflect the cash available to each fund. 
Cash Equivalents 

Cash equivalents consist of certificates of deposit recorded at cost which approximates market. 
These certificates of deposit have maturities of less than three months. 


Property and Equipment. 

Property and equipment is recorded at cost. For financial reporting purposes, depreciation is calcu- 
lated using the straightline method and useful lives of five years. 

Expenditures for maintenance and repairs are charged to expenses; betterments and major 
renewals are capitalized. Upon retirement or sale of assets, the cost of the assets disposed of and 
the related accumulated depreciation are removed from the accounts, and any resulting gain or loss 
is credited or charged to income. 

Reclassifications 

Certain prioryear amounts have been reclassified to be consistent with currentyear presentation. 
Accordingly, the $137,584 presented as general and administrative expenses in the 1993 financial 
statements have been reclassified to program services to be consistent with the treatment in current. 


year financial statements. 


ASEH 


‘The Association has a defined contribution pension plan covering salaried employees with at least 
six months of service. This plan was adopted on January 1, 1988. The Association contributes 5 per- 
cent of the participant's compensation. Vesting of the Association's contributions occurs after three 
years of employement or upon early retirement. Contributions by the Association were $20,895 in 
1994 and $21,692 in 1993. 

The Association is exempt from Federal income taxes under provisions of Section 501 (cK3) of the 
Internal Revenue Code. The Internal Revenue Service has determined that the Association is a pub- 
licly supported entity. 


‘The DeWitt Wallace /Readers Digest Endowment Fund (the * 
as a Restricted Endowment Fund. The principal is to be held in perpetuity under the following con- 
ditions. 


indowment Fund") is to be maintained. 


* Income may be expended for the general programs of the Association, provided, however, that in no event. 
will any of the income be used for fundraising or capital improvement projects. 

* The principal of the Endowment Fund may not be transferred to another institution by merger, 
consolidation, liquidation, or dissolution. In all such events and in the case of bankruptcy or 
receivership of the Association, the Endowment Fund will revent to Community Funds, Inc. (the 
third-party custodian which maintained custody of the Endowment Fund prior to remitting it to the 
Association, in accodance with the terms of the founding document). Community Funds, Inc. will, 
in turn, consult with the original donor of the Endowment Fund (DeWitt Wallace Fund, Inc.), and 
designate another beneficiary of the Endowment Fund, 

The original carrying value of the Endowment Fund was $504,825. The Association reports the 
endowment investment at market value in these financial statements. The market value of the 
Endowment Fund and the related unrestricted investments was $619,830 and $626,796 at June 30, 
1994 and 1993, respectively. Investment income and any unrealized gains or losses are recorded 
as unrestricted other income in the statement of support, revenue, expenses and changes in fund 
balances. 


The Association leases office space and equipment under lease agreements which expire through 
1997. 
Minimum lease payaments for the years ended June 30 are as follows. 


1995 $ 97,882 
1996 51425 
1997 5,346 

$154,353 


Rent expense for the years ended June 30, 1994 and 1993, was $99,657 and $97,964, respec- 
tively. 


AND. GRANT: 


During 1994, the Association received $30,000 from a private foundation to assist in the search 
for a new executive director. The entire amount was expended for this purpose and is included as a 
general and administrative expense in the restricted fund. 


In the 1993 financial statements, the amount presented for investments was overstated by 
$67,437. Accordingly, the 1993 financial statements have been restated to correct this error, the 
effect of which reduced the previously reported amounts for investments, fund balance and interest 
and other income by this amount. Ed 


As of February 1, 1995 


ASPIRA National Board 
Chair Jaime Santana 
joins with student 


representatives to 


the National Board. 


Board of t 


Jaime R. Santana**, Chairperson 
attorney at la 

Jaime R. Santana & Associates 
Chicago, IL 


César Batalla», Vice-Chair for 
Programs 

Chairperson, ASPIRA of Connecticut 
Supervisor, Community Relations 
Southern Connecticut Gas Co. 
Bridgeport, CT 


Daniel Agosto**, Vice-Chair for 
Personnel 

Chairperson, ASPIRA of New York 

Assistant Deputy Comptroller 

New York Office of State Comptroller 

Albany, NY 


Lourdes Garcia, Vice-Chair for 
Finance 

Chairperson, ASPIRA of Illinois 

Manager of Community Services 

Mayor's Office of Inquiry and 
Information 

Chicago, IL 


Carlos J. Alma», Treasurer 
Chairperson, ASPIRA of New Jersey 
Senior Systems Auditor 

BlueCross BlueShield of New Jersey 
Elizabeth, NJ 


Nahir Gile*, Secretary 
Student Representative 
Miami, FL 


Helia Alfaro Boue 
Chairperson, ASPIRA de Puerto Rico 
Professor emeritus. 

University of Puerto Rico 

San Juan, PR 


Surey Fuentes* 
Student Representative 
Hialeah, FL 


Dinorah Martínez* 
Student Representative. 
Canóvanas, PR 


Elizabeth Mercado* 
Student Representative 
Bridgeport, CT 


Raquel Ortiz 
Ortiz/Simon Productions 
Somerville, MA 


María Quinones* e 

Co-Chairperson, ASPIRA of 
Pennsylvania 

Executive Assistant 

Councilman Ange! Ortiz 

Philadelphia, PA 


Aníbal Ramos* 
Student Representative 
Newark, NJ 

Orlando Rendón* 

Student Representative 
Philadelphia, Pennsylvania 
Tania Rodriguez* 

Student Representative 
Chicago, IL 

Joseph Pinon 

Chairperson, ASPIRA of Florida 
Assistant City Manager 

City of Miami 

Miami, Fl. 


*Aspirantes 


*Executive Committee 


Ronald Blackburn-Moreno 
National Executive Director 


Myra Briganty 
TOPS Program Assistant 


Nadine Cid 
Assistant to the Director of Education 
and Federal Affairs 


Hilda Crespo 
Director of Education and Federal Affairs 


Julia I Barros. 
Manager of Parent Leadership Programs 
Bira; 


National Program Assistant 
t 
Executive Consultant 


Cynthia Matlack 
Assistant for Finance and Administration 
Cruz Rami 

Administrative Consultant. 

Violeta Sánch 

Manager of Finance and Administration 


ASPIRA A yn, Ine. 

National Office 

1112 16th Street, NW, Suite 340 

Washington, DC 20036 

202/835-3600 

Ronald Biackburn-Moreno, National Executive 
Director 


ASPIRA of Connecticut, Ine. 


Vincente Siberón, Executive Director 


ASPIRA of Florida, Inc. 
3650 N. Miami Avenue 


Raúl Martinez, Executive Director 


ASPIRA, Inc. of Minois. 
2435 North Western Ave. 

Chicago, IL 60647 

312/2520970 

Aida Sánchez Romano, Executive Director 


ASPIRA National Office Staff 


na Silva 

Manager, ASPIRA/AmeriCorps 

Christa Stephens 

National Program Assistant. 
josie Torres 

Director of Public Policy 

Candy Vidal 

Financial Consultant 

Grant Vital 

Manager, Youth Leadership and 
Community Service 

Elizabeth Weise: 

Publications Consultant. 

Oscar Zan 

Manager of School Community 
Collaboratives 


Nicole Trimble 
AmeriCorps Leader 


As of June 1, 1995 


ASPIRA 


ASPIRA, Inc. of New Jersey 
390 Broad St. 3rd F. 

Newark, NJ 07104 

201/484-7554 

Roberto del Rios, Executive Director 


ASPIRA of New York, Inc. 
Lorraine Cortés-Vazquez, Executive Director 
ASPIRA, Inc. of Pennsylvania 
215/9232717 


Sis Obed Torres Cordero, Executive Director 


ASPIRA, Inc. de Puerto Rico 


Hilda Maldonado, Executive Director 


Office L 
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